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ABSTRACT 
  

  This research aimed to study  the relationship between management  factors 
and Educational personeles quality working life in Phitsanulok Educational Service Area 
Office 1, 2 and 3 as well as to investigate management factor which could predict such 
quality in the forms of raw score and standard score. The sample group, derived from 
multi-stage random  sampling, consisted of 155 Educational personel affiliated with 
Phitsanulok Educational Service Area Office 1, 2 and 3 
             The research instrument was a questionnaire about management factors 
affecting Educational personeles quality working life in Phitsanulok Educational Service 
Area Office 1,2 and 3.  The collected data were subsequently analyzed by SPSS/PC for 
percentage, Mean Score, Standard Deviation, Pearsones Product Moment Correlation 
Coefficient, and Stepwise Multiple Regression Analysis.   
 The findings suggest that the values of Correlation Coefficient between 
management  factors and Educational personeles quality working life in Phitsanulok 
Educational Service Area Office 1, 2 and 3 were all positively correlated at the 
statistically significant level of .01.  Factor prediction of quality working life was 
advancement in work position, management, environment and type of work these four 
factors could predict the quality at 71.20. The Predicting Equations of the raw score and 
standard score could be presented respectively as follows:   
 



Y  =  .623 + .358 4X ( advancement in work position) 
                       + .189 1X ( type of work) + .144 2X  (management) 

         + .130 3X ( environment) 

Z  =  .481 
4
Z   (advancement in work position)  

                       +.178 
1
Z  (type of work) + .168 

2
Z  (management)                                    

                       +.177 
3
Z  ( environment) 

 
 


