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ABSTRACT

This research aimed to factor analysis of the desired characteristics of thesis
advisors. The sample group was 320 graduate school lecturers at Naresuan University
who acted as thesis advisors in the Academic Year 2009 and 320 graduate students who
were working on their theses in the Academic Year 2009 under the supervision of the
thesis advisors in the sample group. The data were collected using evaluation forms
concerning the desired characteristics of thesis advisors. The evaluation forms featuring
a 5-point rating scale were divided into 2 sets: one for graduate school lecturers who
acted as thesis advisors and the other for graduate students. The statistical devices
used for the data analysis were Pearson’s product moment correlation coefficient and
exploratory factor analysis.

The findings revealed that there were 4 components of the desired
characteristics of thesis advisors at Naresuan University. These could be presented
from the one with the highest Eigen values to the one with the lowest Eigen values as
follows: 1) The characteristic regarding the transferring of knowledge and provision of
advice; this featured 5 variables: 1.1) seeking for more knowledge on the topics relating
to the students’ theses in order to be able to provide the right advice and suggestions,
1.2) knowing the appropriate ways to train the students to be knowledgeable and skillful
in the area of research methodology, 1.3) being able to give suggestions on the thesis
procedure and on the ways to increase the students’ experience relating to the thesis

topics, 1.4) exchanging viewpoints with the students on the topics related to the



students’ theses, and 1.5) pointing out to the students study sources and study
guidelines relevant to their thesis topics; 2) The characteristic regarding the follow-up
and evaluation; this featured 7 variables: 2.1) being able to give advice at the appointed
times, 2.2) providing a sufficient amount of time for consultation at each appointed
meeting, 2.3) scheduling appropriate consultation periods that were convenient for both
parties, 2.4) reading and returning the students’ theses without delay, 2.5) having
timelines for reading and marking the theses, 2.6) encouraging the students to work
according the mutually arranged plan, and 2.7) regularly checking up on the students’
thesis progress; 3) The characteristic regarding the systematic work habit; this featured 7
variables: 3.1) providing suggestions and corrections of the students’ language usage of
both Thai and English in academic reports, articles and theses, 3.2) providing
suggestions on the students’ research instruments, 3.3) training the students to write
reports in order to develop their writing skills, 3.4) having sufficient information about
thesis regulations and principles to give to the students, 3.5) evaluating the students’
performance and being able to give suggestions and guidelines to solve problems
during the students’ thesis engagement, 3.6) planning and working with the students to
set the timelines and appropriate work procedure, and 3.7) setting the target and scope
of the consultation as appropriate based on the students’ needs; and 4) The
characteristic regarding the quality of being a scholar and a researcher; this featured 5
variables: 4.1) possessing academic integrity, 4.2) not claiming other people’s work as
one’s own work, and providing references of the information sources used in the
research work, 4.3) conducting a research with the consideration for the research
sample, 4.4) conducting a bias-free research, promoting truthful research findings, and

4.5) opening up to other people’s academic propositions and reasons.



