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ABSTRACT 

 

The purpose of this research is to study the educational leadership of the 

executives, according to their opinions, and of the vocational teachers in Phitsanulok 

province. Hollinger and Murphy suggest the theory of educational leadership which 

can be categorised into three categories and eleven aspects based on roles and 

experience. 

The results from this research are; The population participated in this research 

is 450, they are 68 executives and 382 vocational teachers in Phitsanulok province. 

The sample size for this research is 264, which consist of 68 executives and 196 

teachers. 

The tool selected for this research is five – scale questionnaire. In order to 

analyse the data from the questionnaires, frequency, percentage, mean, and standard 

deviation are used.  T – value and F – value are applied. In case of differentiation, the 

Scheffe’s method for paired comparisons will be used 

The results from this research are; 

1.  According to the opinions of the executives and vocational teachers in 

Phitsanulok province, the over all of the educational leadership is high. In additional, 

the educational leadership for enhancing the educational environment aspect is 

concerned as the highest one followed by developing and setting academic standard 

respectively. The lowest one is concerning educational supervision and teaching 

evaluation. 

 



2.  Comparing the educational leadership of vocational executives in 

Phitsanulok Province based on their roles and working experience, this research finds 

out that; 

   2.1  Based on their roles, different opinions can be calculated at the level  

Of .05 When considering from various aspects which are communication achievement 

of the institute, observation and teaching assessment, course cooperation, student 

progress evaluation, teaching time management, caring for teachers and students, 

finding motivation for teachers, promoting career development, finding methods that 

promote learning environment. From these aspects found that teachers have different 

opinions. However, in aspects like the institute achievement and development of 

academic standards, the researcher found no difference. 

   2.2 Based on their working experience, this research finds the significant 

differences of.05 in all categories. Therefore, Scheffe’s method for paired comparisons 

is applied. There are three pairs of difference which are; less than ten years working 

experience and ten to twenty years working experience, less than ten years working 

experience and more than twenty years working experience, and more than twenty 

years working experience and ten to twenty years working experience.  

 


